Durham Deafened Support Safeguarding Policy [DBS Check Matrix] v1.0
1. Purpose and Scope
The purpose of this policy is to protect people, particularly children and adults at risk, from harm that may arise from coming into contact with Durham Deafened Support. This policy applies to all staff, trustees, volunteers, and contractors.
2. General Principles
· The welfare of the individual is paramount.
· All beneficiaries, regardless of age, disability, gender reassignment, race, religion, or sexual orientation, have a right to equal protection from all types of harm or abuse.
· Working in partnership with children, young people, their parents, carers, and other agencies is essential to promoting welfare.
3. Recruitment and DBS Vetting
To ensure we only recruit individuals suitable for working with vulnerable groups, Durham Deafened Support operates a rigorous vetting process:
	Stage
	Action Required

	Advertising
	All job adverts will state the requirement for a DBS check where applicable.

	References
	At least two professional references must be obtained and verified before an offer is finalized.

	DBS Check
	Staff in "regulated activity" must undergo an Enhanced DBS check with Barred List checks.

	Risk Assessment
	If a check returns "content" (prior convictions), a formal risk assessment will be conducted by the Safeguarding Lead.

	Renewal
	DBS checks will be renewed every 3 years, or staff will be encouraged to join the DBS Update Service.


Note: A DBS check is only one part of safe recruitment. We also conduct face-to-face interviews and verify identity and "Right to Work" documentation.
4. Recognizing and Reporting Abuse
All staff are trained to recognize signs of abuse, including physical, emotional, sexual, and financial abuse, as well as neglect.
Reporting Procedure:
1. Respond: Listen, stay calm, and reassure the individual.
2. Record: Write down exactly what was said or seen using a standard Incident Report Form.
3. Report: Inform the Designated Safeguarding Lead (DSL) immediately.
4. Refer: The DSL will determine if a referral to local authorities or the police is required.
5. Code of Conduct
All personnel are expected to:
· Treat everyone with dignity and respect.
· Avoid being alone and unobserved with a child or vulnerable adult whenever possible.
· Never use inappropriate language or engage in suggestive behavior.
· Report any concerns about a colleague’s behavior immediately.
6. Governance and Review
The Board of Trustees holds ultimate responsibility for this policy. It will be reviewed annually or following any significant change in legislation.
Designated Safeguarding Lead (DSL): Barry Richardson / bazrichardson@gmail.com
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